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This is the Get a 6-Figure Job You Love Podcast. This is episode 102. Rejected for a job you were perfect 
for? Five steps to recover quickly. Stay tuned. Hey there, welcome to the Get a 6-Figure Job You Love 
Podcast. I'm your host, Natalie Fisher. I'm a certified career mindset coach who also happens to want to 
skip all the BS and get to what it really takes to create real results for you and your career. 
On this podcast, you will create real mindset shifts that will lead to big results and big changes in your 
career and your income. No fluff here. If you want to get a six figure job you love and create real 
concrete results in your industry and make a real impact, you're in the right place. 
Are you ready? Let's go. This episode is a little different than all the other ones, because it originated 
from a YouTube video. And it's one of the videos that I've gotten the most comments and the most 
thank yous from and it's just been really valuable. And I wanted to bring it onto the podcast because 
why not get it out to more people who maybe don't watch YouTube videos. 
So just a heads up, it's going to sound a little different because the mic I was using was a little different 
and there's some music intros. So it'll just sound a bit different if you were wondering why. And for 
those of you who didn't know, who just listened to the podcast, I do have a YouTube channel, which at 
the time of recording this has about 14,000 subscribers. 
And you're welcome to go over there and hit subscribe and check out some of the most popular videos, 
if you like watching YouTube videos. And some people ask me why I switched from YouTubeing to 
podcasting and the answers because I enjoy longer form content. 
And YouTube is better versed for shorter videos, because I guess people have to kind of sit and watch a 
video. You can't really just listen to it while doing other things. So I switched to podcasting about a year 
and a half ago. And also because there's really no reason not to, because I'm not showing you anything 
that you need to see visually on video to be able to get the value. 
So this is just the way that I'm enjoying doing it more. I get to talk a bit more and this way you can listen 
in the car, you can listen while you're folding laundry or whatever it is, going on a walk. So it just suits a 
lot of people better because they like to multitask and so do I. 
So I'm the person who's going to be listening to podcast while doing other things, but if you like 
YouTube videos, you're free to go over there and check out my channel. You can just type in Natalie 
Fisher into Google and yeah, you'll find me. All right. So stage tune for this episode and enjoy. 
Have you ever been rejected for a job that you thought you were absolutely for? You were so excited 
about it. You thought this is my ideal situation, this is perfect and then they rejected you or they didn't 
get back to you? 
If you've ever felt that pain and disappointment of having something like that happen, keep watching 
because I'm going to explain to you exactly how to get over that and give you a new perspective. So stay 
tuned. So first of all, I know you think you were perfect for this job. I know you were super, super 
excited about it, but I want you to ask yourself one question. 
Do you really want to work for a company that doesn't want to hire you? And you might say, yes, I really 
did, but I want you to ask why? Why did you want to work for a company that didn't want to hire you? 
You don't actually. So answer that question, because if they didn't want to hire you, you don't want to 
work for them. 
If you still think you did, just keep asking yourself why? Second thing is, when you continue to go down 
that path of being really disappointed about it, you are essentially wasting your want. Okay. So it's called 
wasting your want. You have the ability to want whatever you want, right? 
You can decide to continue to want that and be disappointed about it or you can decide that you 
actually want to work for a company that actually wants to hire you. And the problem when you waste 
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your want on someone or some company that doesn't want you, is then you lose sight of all the places 
that do want you and you're not putting yourself out there to actually reach them. 
At least when you're putting yourself out there more, you are opening up possibilities, right? So you're 
opening up question marks as to potentially these other organizations do want to hire you. Potentially, 
they're very excited to, but when you're wasting your want on the one that we know doesn't want to. 
So maybe they've already sent you an email and they've said, sorry, we've gone with somebody else or 
maybe they haven't responded to you at all and you continue to stay hung up on them, continue to give 
them your mental energy, continue to think about them, continue to follow up with them. 
That is essentially wasting your want on a company that doesn't want you and therefore, you're missing 
out on all of the other opportunities. Because they have already said no, either with their actions or with 
their words or whatever they did, they have already said, no, you're not the person for us. Right? 
So you already know that's a no, but you're continuing on. Either focusing with your mind or by actually 
spending time trying to follow up with them or figure out what's going on. And you want to actually just 
put your want into the companies that might want to hire you because I guarantee you, there is one. 
And when you're focusing on the one that doesn't want you, you're going to miss the one that does. So 
when you're wasting your want, you're actually being counterintuitive to your end result. So when 
you're spending more time on the company that doesn't want you, they're showing you with their 
actions that you are not their priority right now. 
So if you think about what your end goal is, it's going to be to get that dream job in the organization that 
wants to hire you that you love. So if you don't have an offer from them, you're wasting your want and 
you don't want to invest any more time in that particular opportunity. 
So the next point is that you need to understand that you need to let go of control of the situation, okay. 
So quite often when you are in that state of wanting to follow up, wanting to know what's going on, 
needing to know, like I get a lot of questions like this. They're like, okay, how should I follow up? What 
does this mean? 
This is when I followed up and they haven't responded yet. What should I do? So this is all trying to 
control the situation. And when you start to try to control the situation, you start to take actions that 
are counterproductive to what you want, right? 
So there's no way you could control the situation anyway, so you just have to accept the fact that their 
actions are spelling something out for you and you need to learn to identify what those actions or lack of 
actions mean and become aware of the fact that you want to release attachment to the situation. Okay? 
So whatever they're going to do, they're going to do. And you just need to be very good at interpreting 
the fact that if they're not responding, that just means you need to focus your energy elsewhere. So I 
like this metaphor of say, you're climbing up a mountain, right, and you stop. 
And you're talking to somebody and they're telling you that they are going to give you a ride to the top, 
right. But that the ride may or may not get there, but you know you need to get to the top, right? You're 
you're you are motivated to get to the top of that mountain and you've stopped and met someone and 
they've said, "Yeah, I've got a ride coming." 
Right. Are you going to stop and wait for the ride for an undetermined amount of time or are you going 
to keep walking? So if you continue walking, that's completely within your control. If you stop and wait 
for a ride that may or may not come from this person that you met, then you don't have control over 
how fast you get to the top. Right? 
This is kind of how I see it. If you want to take back the control, then you just want to move back into 
the driver's seat. And if someone's not responding to you, even if you were really excited, the trick is to 
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just understand, okay, I'm not a priority to them right now. I don't have time for waiting around. I'm 
going to continue to move on. Right? 
So I'm going to continue to climb the mountain on my own. I'm not going to sit here and wait for a ride 
that may or may not come. And we all know that that doesn't work out very well for us normally, right, 
and it's not a very good feeling. So we want to understand that we can't control whether or not that ride 
is coming or not. And we can control whether we keep walking or not. 
So funny thing is we normally think that if we call them more, then the ride will come faster, right? 
We're like, oh, well, if we just call them again, if we just email them again, if we just tell them that we 
want to know what's going on, then that's going to speed up the process, but counter-intuitively, it 
actually doesn't. 
It probably doesn't actually get them to respond faster because they're going to do what they're going 
to do anyway. So you think you're controlling it, but really you're coming from a place of needy 
controlling energy and it's not actually going to yield a different result for you for the most part. So 
there's some follow ups that you can do. 
Like you want to follow up after, and then a week after, but you don't want to be constantly following 
up more because that's actually not going to change the result and it could make it worse. And the thing 
that we're failing to see in these circumstances, when we think that if we need just phone them, then 
we'll get the information we need is we're not paying attention to the fact that they're not calling us. 
Right. So ask yourself, why haven't they called you yet? Why haven't they emailed you yet? There's a 
reason, right? And you reaching out to them more and more. Isn't going to change that reason. Stop 
wishing that they would respond. So a lot of people say to me like, I wish they would just give me the 
courtesy of an answer. Why can't they just respond and just tell me? 
And they get emotional and kind of irritated that they don't get a response, right? A lot of the time it's 
like, they didn't even have the dignity to respond and let me know that I didn't get the job, right. I do get 
where you're coming from on that, however, by not responding, they are telling you something, they are 
communicating in a way that you have not been successful in that opportunity. 
A lot of the times they don't respond and that is a common complaint that I get is that companies just 
don't reply back and they don't let everybody know that they didn't get the opening. That happens a lot, 
right? Companies don't have time to email everybody or they don't have a process to do that. 
And whether or not that's right or wrong, it doesn't really matter to you because when they don't 
respond, you can take that as the communication of you didn't get it and you don't want to waste any 
more time on that. And I'll tell you from an HR person's perspective, it's not very fun to reject 
candidates. Okay? We don't like to do it. 
Sometimes we have to be very careful with the wording for legal reasons. Sometimes we don't want to 
because they've invested a lot of time. It's not a fun thing to do to reject another human being. So I 
want to introduce the fact that maybe you don't need that spelled out letter saying you didn't get it. 
Maybe you can just accept the fact that you didn't get it which means that's your answer. You don't 
really need the response. You just need to know it's time to move forward. So with some of my clients, I 
find they would like the company to prove them wrong. Right? So they haven't received a response, and 
I say, "Well, why haven't you moved on yet?" 
And they're like, "Well, I'm still hoping they're going to prove me wrong. I'm still hoping they are going 
to come through." We want to stop that, right. Because the reason they haven't done it, we don't need 
to know. They just haven't done it, right. So basically where I'm leading you is moving on is going to be 
your best, best option always. 
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You want to focus on the companies that want to hire you now. And you can't do that when you are 
hung up on any of the things that I've talked about so far in the video. You'll never get enough of 
something that you don't really want. So you might think right now you were so excited about that job, 
you wanted it so badly. 
It was so perfect for you, but when that happens, you have the urge to reach out, ask why you have all 
these thoughts and feelings about why didn't you get it. It was so perfect for you. Why didn't it work 
out? And doing that is never actually going to solve your problem because the thing you need to realize 
is you didn't really want it in the first place. Okay? 
You think you did, but you didn't because it's like cupcakes, right? So cupcakes or cookies or cigarette or 
a drink or something that you think is going to solve your problem. What you're really after is a feeling 
and there aren't enough cupcakes in the world or enough cookies or enough alcohol to actually solve 
the problem. 
Because after you consume that, after you get it, the feeling goes back, right? So even if you got the job 
and they did not want you there, but you got it, you wouldn't get the feeling that you wanted because 
they didn't actually want to hire you. Right. So say it's like they were forced to hire you. They had to. 
And then how do you think that would go? 
It wouldn't be very pleasant. It wouldn't be what you actually want, right, because you actually want to 
work for somewhere that actually is excited to hire you. So you can't get enough of something you 
actually don't want. So you really actually want to feel something and you're never going to get that 
feeling solved by following up again and again and again and again. 
So people think, oh, if I just call them and explain, if I just call them and ask them why, if I just call them 
and tell them what it is that they missed, right? They think that's going to help, but it's 
counterproductive behavior. And again, instead of that, you need to be moving on. 
You need to skip that thought process and just move on to the places that actually do want to hire you. 
It's not actually about them rejecting you, it's actually about you rejecting them. As I mentioned in the 
beginning, you need to get really clear on the fact that you don't want to work for some organization 
that doesn't want to hire you. 
So you get to reject them. You get to say, well, if you don't want me, then I don't want you. What you 
really want is to work for this version of the company that you created in your mind, the version that 
wants to hire you, but that's not a real version. If they haven't given you the job offer, if they're not 
excited to offer you what you want, then that's not the company you want to work for. 
You've created this ideal version in your head, but you don't want to work for them. So just remember, 
it's not about them rejecting you, it's about you rejecting them. So we can get excited about what the 
organization could provide, what this job could be like for us. We can get excited about that, but that's 
just something that we've created in our mind because we haven't got it yet. 
And so when we create that in our mind, then we become disappointed and that's when we have those 
feelings of feeling rejected. Right? But since we don't have those facts yet, because we haven't worked 
there, you can preemptively reject them and just say, well, if they don't want to hire me, then I don't 
want to work for them. Right. 
And that is a much more powerful place to come from. And I've had calls with clients where they say, 
"But I really do want it. I really do want that job even though they don't want to hire me." And I just 
keep on asking them, why? Why do you want it? So ask yourself, why do you want to work for 
somewhere that doesn't want to hire you? You don't. 
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Trust me, my friend, you don't. And last thing I want to say is don't make it into something that's not, 
right. A lot of people will take the rejection super personally and say it's about them and conjure up all 
the thoughts about them, right? Like oh, I did something wrong. I'm not good enough. I'm not smart 
enough. I don't have the skills. I don't have the qualifications. I blew it. I'm never going to get it. 
So this is a thought pattern that our brain will take us down and don't make it mean something it's not, 
it's not necessary and it doesn't serve you in any way. Simple thought, I don't want to work for an 
organization that doesn't want to hire me. And not all of them are going to want to hire me and that's 
okay. I only need one and I'm going to focus my time and effort on finding that one. 
If you'd like more help for me, I have a workshop called Four Days To A Six-figure Job You Love. You can 
click the link below to grab that. So we talk about how to generate those endless opportunities so that 
you don't have to worry about where your next opportunity's coming from. So you don't have to waste 
time on anybody or any organization that doesn't want you. 
We're going to talk about how to crush your interviews, how to get those job offers through storytelling, 
through communicating your value, how really knowing what your value is and how to efficiently 
communicate it to your interviewers. We're going to talk about mastering salary negotiation and how to 
have that conversation really confidently. 
And we're going to talk about how to set up your promotion and set up your five to 10-year plan for the 
rest of your career or however long you have to work. So thank you so much for watching. Please click 
the link to get that below. If you like this video, give me a thumbs up. If you didn't, give me a thumbs 
down. Subscribe to the channel if you're not already. 
Leave me a comment, let me know because it's the only way I know how to know who's watching. And I 
will see you in the next video. If I were to sum it up, I would say the most common thing people come to 
me with is I'm going on interview after interview, after interview and I'm not getting the offer. What am 
I doing wrong? So I've put together a freebie where you can get this download completely free. 
It has the eight reasons that this is happening and I break down each reason very specifically and how to 
fix it. So to grab that download, the link is in the show notes. You can click on that link, you just have to 
enter your information. It's called the Eight Reasons You're Not Getting Hired and I will help you figure 
that out. I will see you in the freebie. Okay, talk to you soon. 
 


