
Career Makeover Preparation Guide  
 

 
 
Hey I’m excited for our call! 

 

I know what it feels like to be interested in getting support from a 
coach or mentor, yet be unsure about whether their advice & 
approach is right for you. 

That’s why I’ve put together this guide, not only to help you get 
the most out of our call as we dive into talking about your career 
goals, but also to help you understand more about my 
methodology and my approach to helping you. 

 

You’ll be able to decide for yourself if my vibe aligns with you, and 
be ready to rock n roll on the call. (If you feel like we’re not in 
alignment, no hard feelings, just let me know and we’ll cancel the 
call) 

 



In the next few pages you'll find information on: 

 

1. Exactly how my method, process and strategy helps you 
create massive results 
   

2. How to best prepare for the call and your exact next steps to 
come ready!   

 

Ready? Let’s go!  

 

 

Before we dive in: Is this you?  

 

You want a clear direction.  

You want to be valued. You were born to make an impact in the 
career you’ve chosen or will choose. And you’re craving a role that 



allows you to use your strengths and be authentically you at work 
while being paid 100K +  

You want to be fully confident in yourself & your ability to land 
your ideal role.  At an organization who’s completely aligned and 
ready to pay you 100K+ for the value, you know you can bring to 
the table.   

In order to do that you’ve realized that you need a stand out way 
of telling your stories that are authentic to who you are, and 
that clearly communicates the value of what you do so you can 
align with the right Hiring Manager & organization.  

 

The problem? While you’re amazing at what you do, 
interviewing, selling yourself etc, isn’t your ‘zone of genius’. This 
makes you second guess yourself, feel undervalued & overlooked. 

 

I get it...   

 

I totally understand what it’s like to be amazing at what you do 
but not know how to communicate it in an authentic way that 
connects and communicates the true extent of your unique value 
to an employer, especially when there seems like there’s so much 
competition, and the good quality, high paying positions seem in 
short supply. 

 

That’s why I’ve helped hundreds of professionals explain their 
value clearly, achieve 10/10 self-confidence levels and create 



careers that align with their unique strengths and lights them up 
while stepping into the 100k + Salary range. 

 

Here’s the thing... 

 

While strategy is essential (and is my jam), without someone who 
can help you rewire your brain for success and hold space for 
your internal transformation as you step into your next level... 
no strategy will get you the results you’re looking for. (Trust me I 
know this from experience).  

 

This is why I created a unique methodology that blends cutting 
edge techniques that help you embody rapid internal shifts, with 
simple but potent interview & story-telling strategies so you can 
get into the 100k+ role you want with ease. 

 

That’s what I call The Get A Six Figure Job You Love Process.  

 

Here’s how it works...  

 

PHASE 1  UNLOCKING YOUR UNIQUE BRILLIANCE  

__________________________________________________________________ 

There’s only ONE of you in the world.  



So instead of buzzy resume bullets that sound blah, how about we 
amplify what makes you unique and solidify your unique 
foundation so you can finally stand out and feel a deep sense of 
confidence in your self & your direction.  

In this phase I will help you:  

Unlock the 4 elements that make you Unique. From your 
unique stories, your unique value proposition, to your 
'humanness', and more, you'll walk away with a clear guideline 
that you will forever use to never run out of stories to tell, or be 
caught not knowing what to say.   

 

PHASE 2 - HIGH QUALITY OPPORTUNITIES  

__________________________________________________________________ 

Master the Art of Attracting High Quality Opportunities. Say 
goodbye to organizations who can’t afford you, and hello to 
organizations who are well funded, ready, & willing to pay you! I 
will teach you exactly how to speak to high-caliber opportunities 
in your industry who are committed to hiring the best, without 
wasting your time with the ones with low budgets, who are 
unwilling to invest in high value talent now. 

__________________________________________________________________ 

PHASE 3 - CONNECTION & VALUE BASED INTERVIEWING  

Now that you have a clear picture of the value you bring and how 
to communicate it, and you’re feeling confident in what you do 
differently than everyone else, it’s time to start interviewing. 

In this phase I will help you: 



Clarify your VALUE driven stories. As a Story-telling expert, I have 
the most precise method to help you craft cohesive and heartfelt 
stories to help you cut through the noise and make your 
interviewer’s ears perk up. You’ll be able to use the stories we 
create together to communicate the value of what you do in a way 
that connects and converts to 100K + job offers. 

__________________________________________________________________ 

PHASE 4 - MASTERING THE SALARY CONVERSATION 

This will be a lot easier once you’ve gone through the other phases 
because you’ll have laid the groundwork and be totally ready for 
this. A lot of the times my clients don’t even need to negotiate or 
it’s an easy done conversation.  There are 4 psychological levels in 
which you need to be aligned with the salary range you’re 
targeting and once you learn these you will have the words easily 
to confidently assert your value without fear. 

__________________________________________________________________ 

THE TESTIMONIALS DON’T LIE  CLIENT SUCCESS INTERVIEWS 

 



 

 



 

 

How to prepare for the call... 

 

Now that you know a little bit more about my unique approach 
and how it’s helped professionals just like you get massive results, 
it’s time to share with you how to prepare for our call to get the 
most out of iit.  

 

Please go ahead and answer the following 3 questions to the best 
of your ability. 



 

Your answers will give me an overview of your career so far & an 
understanding of where you’re at so I can help you get into your 
first 100k role (Or above, depending on where you’re at in your 
journey). 

If your answer is “I don’t know”, it’s okay. Just focus on answering 
as honestly as you can. 

 

Bring your answers to our call so we can review it together. 

__________________________________________________________________ 

 

  Mindset 

1. What current limiting beliefs (that you’re aware of) are 
holding you back from stepping into your next level? 

 

2. What common patterns do you find yourself repeating that 
you are ready to break through? 

 

3. On a scale of 1-10 how committed are you willing to getting 
coached on those limiting beliefs/stories so you can 
accelerate your results? 

__________________________________________________________________ 

Unlocking what makes you unique 



Your Unique Value: Are you clear on what sets you apart from 
other candidates?  

Are you letting your true personality come through in your 
interviews, or have you been focused on judgements from the 
interviewers and questioning yourself?  

● Are you able to clearly articulate how the value you bring is 
different from everyone else? 

● Your Organization: Who specifically do you want to work for?  
● What are their unique challenges?  
● Do they see you as an expert? 

__________________________________________________________________ 

Your strengths 

What are your 5 signature strengths?  

What’s the value of these main strengths?  

What are the tangible results the organizations will experience by 
the end of the first quarter after you’ve been hired?  

How are you planning to deliver the high level results to them? 

__________________________________________________________________ 

 

Value Message: Can your past (or current) organization, 
co-workers, bosses name the main problems you helped them 
solve if we asked them? Or can they name the main strengths 
that you bring to the table? 

 [rate on a scale of 1 (not at all) to 10 (absolutely)] -  



 

Resume, & Cover letter: Are you allowing your most authentic self 
come through in these documents? Are you monitoring the 
results your resume & cover letter applications are getting, and 
how many of the right people are seeing them? 

__________________________________________________________________ 

Opportunity Creation 

Do you have a strategy to connect and grow that fits your unique 
strengths and that lights you up?  

Do you know how to connect and offer your value in a way that 
feels natural, & leads to interviews in your ideal companies?  

__________________________________________________________________ 

Master your Salary For the rest of your career 

Pre-qualification: How do you go from finding the organizations 
your interested in, to getting them interested in you?  

Do you have a way to identify the organizations that are not a 
good fit for you or what you’re looking for? 

Your Process: Do you have a framework to follow for your 
conversations that feels GOOD?  

What’s your current response rate?  

How confident do you feel in navigating an employers potential 
concerns? 

_________________________________________________________________ 



 

I look forward to speaking soon! 

Alright, now breathe! These questions can bring up a few “OMG 
what the heck have I been doing?” thoughts... Don’t worry, I got 
you! 

Anything else you want me to know or want to ask- jot it down. 

I look forward to it and can’t wait to see how I can best support 
you, so you can hit major milestones in your career next year 
knowing exactly how to replicate your results to move up yet 
again and again!  

  

Always supporting you,  

Natalie Fisher  



 

 

 


